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CHAPTER REPORT: Coastal Carolina SCENA

Last Meeting: No Open Topics

Attendance: 32 (see attached sign in for names present)

Fundraising Activities: Adopted successful idea from sister chapter to sell t-shirts for 15.00 to 
help raise funds for upcoming projects. Working on how to increase Pelican ticket sales. Golf 
tournament ideas were discussed to have members send out requests to their employers. 
requested members to get together for golf. Jessica Turbeville has a team of four together and 
said she will fill out registration form. Emergency Nurse Bowl handled by tournament director 
Jessica Turbeville is going well. We have 4 of the 8 hospitals in our area signed up. BCEN 
donated all of the questions we need for bowl in sealed packages to open at tournament.  
Jessica continues to seek out a mediator. However she feels she is just about to lock in NCENA 
President. Coastal Unv. is unavailable for that date, HGTC wants about a grand so both ideas are 
the no longer feasible. Ideas suggested were chamber of commerce, court house, or fire and 
rescue station. Need to send this out to all media contacts, news, papers, radio, and chamber of 
commerce. Discussed our organization joining chamber of commerce. Got our chapter listed on 
local chamber website. Everyone was told to sell baby sell! it sucks to have to fundraise but it is 
a requirement if we want to provide ourselves with opportunities to grow and continue to 
maintain member engagement. 



Membership Recruitment Activities:  We use social media! When it is professionally 
managed, it is critical for community support and engagement in our chapter. We keep things 
fun and the “buzz” actually gets people to come to seek us out. We got five new members this 
month. Gina is personally up to 25 people in the past year that she has sponsored herself. 
Coastal understands the importance of a member based, member ran chapter. We have already 
received nominations for secretary and ores-elect for the upcoming year which proves how 
engaged our members are. The more people we have means the more resources we have, the 
more ideas we have, and the more leverage we have to make positive changes in our 
organizations and communities. We are also looking into ways to increase collaboration with 
prehospital personnel. Gina sent out a release of upcoming events and the impact and progress 
Coastal has on our community to media contacts. Hoping to get our chapter plastered all over 
the paper. Community awareness and engagement is critical to the success of our chapter.  !
Our next meeting is going to have trivia scenario tables. They are going to half geared for EMS/
PARAMEDICS and half geared towards ED RNs. Requirement to play is an RN/EMS team of two. 
Winner will be provided 4 tickets to a pelican’s game. 



Education Activities: Vicky and Gina completed the care seat technician class and are now certified. Vicky Granger 
and Natalie Darby are Co-Directing this project. Natalie is working on getting 10 people from GSRMC to attend this class. Gina 
applied for Coastal to be a designated Car Seat Check Off station (Mobile unit and by appt) and should here back shortly. This 
will get us some car seats and get the ball rolling. Gina requested literature and public information documents for DHEC and now 
has half her living room filled with pamphlets. Gina has also contacted highway public safety and requested the other half of her 
living room be filled up with coloring books for kids to hand out at future car seat and child safety events.  
Victoria is diligently continuing to work on the SCENA website at www.sc-ena.org. She has conveniently provided a tab for 
upcoming education and links to registration. She has even separated them by topics of interest. Gina suggested that everyone 
take a look at the website at least weekly and send vicky an email with ideas so we can continue to grow this to suite our 
members needs and interests.  
Gina has asked Vicky to put up a link to the SCCEP. They are also hosting the annual conference for SC, NC, and Georgia. Gina is 
planning on attending. Not only is this great opportunity to learn it is also a great opportunity to professional network and rally 
support from ED MDs. Stay tuned for the link on the website.  
Gina is continuing to work on SANE program development. She has created log forms that are available to our members to 
access on our drive to help get our area nurses certified. She has officially create a liaison/shadowing program with the Rape 
Crisis Center, Law Enforcement, and local courts. Rape Crisis center has a volunteer class coming up that would an excellent way 
to get some of the 300 required hours by the IAFN signed off. Magnolia has agreed to allow our members to get checked off on 
their required pelvics. The requirement is that the nurse have their own liability insurance which we should all have anyways as 
professionals. Gina is keeping a folder with everyones logs in it. Gina meets with Ann Mckibbon in Columbia on the 27 to seek 
state funding for a regional SANE program. Ann has been instrumental in the development and success for of our program. Ann 
has also sponsored Gina’s application to attend the Annual Forensic Nurse Conference this year in Arizona. gina’s goal is to grow 
this program into a forensic nurse program, collaborating in areas such as coroner cases, trauma from stabbings and GSWs, 
evidence collection and photography, and SANE.  
Regina Holmes spoke about wounds at our meeting. She is going to upload any information or articles she has to our drive.  
Gina has created separate folders on our drive with different topics: including strokes, stemis, envenomation, peds, ext. Feel free 
to check them out as you have access as a Coastal Member. there is also a folder for sample papers and powerpoint 
presentations. Please feel free to upload your papers for others to use as reference as they are continuing to make their way 
through school. We should be supportive of each other continuing our education as it strengthens our profession. ANY 
OPPORTUNITY YOU HAVE TO HELP A FELLOW NURSE ADVANCE JUMP ON IT! 
Gina has been conferencing and researching this topic that has been a morning topic on the Coastal morning conference call 
between Coastal Leaders. The program we are going to roll out is named “3% and a little of everyone else’s.” Gina got the idea 
from the new CMS regulations on organization reimbursement based on meeting standards of care and patient satisfaction 
scores.    
Here is the quick cliff notes of the program mission:  
Getting and maintaining an experienced, educated, reliable staff and meeting national standards for core measures and national 
patient safety goals can, I'm sure, sometimes feel unattainable. Throw in reimbursement for services partially based on patient 
satisfaction scores and your jobs can be a NIGHTMARE!I dream of a better world. A world where we all support each other as 
professionals and work as one team. Where we compliment and learn from each other's strengths and help each other develop 
in the areas where we lack. I am quite sure that you have all read the evidence based research articles that time and time again 
come up with the same results:  
HAPPY, EDUCATED NURSES = HAPPY PATIENTS 
We all know what happy patients equals. It equals your bosses off your back, great patient satisfaction scores, getting 
reimbursement for all services provided and maybe a little more $$$, less of your time spent "getting to the bottom" of patient 
complaints, less time reprimanding your staff, way more time doing useful, beneficial tasks that you actually took the job to do!  
So how do we get there. Well, definitely not overnight (We have all heard about this little place called Rome and that wasn't built 
by a workforce that is 96% women who are all overworked and underpaid and haven't eaten lunch!). Let's educate and 
professionally network through our professional organization. The path is already laid out but we need you to lead. Without your 
support and/or participation this will not be as successful. Thus resulting in the chronic problems that plague our profession to 
continue and a whole lot of YOUR time ate up on patient complaints and staffing problems. 
Why do we chronically belittle and shoot each other down? Before speaking negatively about someone how about 
lending them some of your knowledge! 

Injury Prevention Activities: Susan Douglas, Mary Ann Batten, and Elsa Cox are revamping 
our school supply drive. look forward to emails from them as they start to roll this out. I think 
you will be very, very impressed with what they are doing. 

http://www.sc-ena.org
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Other: It was voted on an agreed that Coastal would pay for reimbursement of gas and food if 
a member is attending a car seat class. This was agreed upon because after multiple attempts 
of emailing people the only person Victoria could get to sign up for this FREE training was me. 
Therefore this is an additional incentive to further your education and professional portfolio. 

Next Meeting: July 10; as always the entire years worth of meeting are on our drive. 

Submitted by: Gina Carbino, BSN, RN, CEN
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